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Child Protection Policy
Vision, Values and Ethos
St Peter’s RC Primary School is committed to the principles of inclusion. We have a caring, supportive ethos that seeks to value all individuals. Our school promotes equality of opportunity for disabled people: pupils, staff, parents, carers and others who use our school. 

By promoting a positive attitude towards disabled people we aim to eliminate discrimination and harassment related to disability and thereby fulfil an essential component of our ethos. 

We will involve disabled people in informing the direction our school takes to promote equality of opportunity and accessibility to the school environment.  We also seek to encourage full participation of disabled people in the school community even if this requires more favourable treatment.

Our school aims to provide a broad and balanced curriculum in a happy, challenging environment where each pupil can develop to the maximum of his/ her potential and feel valued as an individual who can contribute to the life of our school and society in general.  

Introduction


As Roman Catholics we believe that human life is sacred because from it’s beginning it involves the creative act of God and it remains forever in a special relationship with him. Accordingly, we recognise that each human being, regardless of age or circumstance, should be accorded the dignity and respect due to a child of God. In particular ways we recognise the personal dignity and rights of children towards whom we have a special responsibility and a duty of care. As individuals we undertake to do all in our power to prevent the physical, sexual or emotional abuse of children and young people but, if we have reason to suspect that abuse has been perpetrated, we undertake to report our concerns to the appropriate authority. 


At St Peter’s, we respect our children. The atmosphere within our school is one that encourages all children to do their best. We provide opportunities that enable our children to take and make decisions for themselves in an environment in which the children feel ‘safe, secure and happy.’ 


The school follows the procedures contained in the Gateshead Inter-agency Child Protection guidelines – a guide procedure and practice for all professional staff in Gateshead who work with children.

Aims and objectives

This policy ensures that all staff in our school are clear about the actions necessary with regard to a child protection issue. Its aims are:

· To ensure all staff are familiar with DfEE Circular 9/04 (Safeguarding Children)

· To raise the awareness of all staff in identifying signs of abuse and to know to whom they should report any concerns or suspicions.

· To ensure effective communication between all staff when dealing with child protection issues;

· To lay down the correct procedures for those who encounter an issue of child protection.

The Designated Teacher

The designated teacher for Child Protection is the head teacher Mrs Stokoe.

 Her role is to:

Ensure that the Child Protection procedures are followed in the school.

Ensure that all staff are aware of these procedures.

Ensure that appropriate training and support is provided to all staff.

Develop effective working relationships with other agencies and services.

Decide whether to take further action about specific concerns (e.g. refer to social services).

Liaise with Social Services teams over suspected cases of chills abuse.

Ensure that accurate records relating to individual children are kept in the Head Teacher’s office marked ‘Strictly Confidential’.

Ensures that reports are submitted to and a representative attends Child Protection Conferences.

Ensure that the school effectively monitors children who have been identified as ‘at risk’.

Provide guidance to parents, children and staff about obtaining suitable support. 

School Procedures

If any member of staff is concerned about a child, they must inform the Head Teacher. Information regarding the concerns must be recorded by the member of staff on the same day. The recording must be a clear, precise factual account of the observations.

The Head teacher will decide whether the concerns should be referred to the social services department. If it is decided to make a referral to social services this will be done without prior discussion with parents. If a referral is made the head teacher will ensure that a written report of the concerns is sent to the social worker dealing with the case within 48 hours. Particular attention wil be paid to the attendance and development of any child identified as ‘at risk’ or who has been placed on the Child Protection Register. If a pupil who is known to be on the Child Protection Register changes school the Head Teacher will inform the Social worker responsible for the case and transfer the appropriate records to the receiving school.

When to be concerned:

Staff should be concerned about a pupil if he or she:

Has an injury not typical of the bumps and scrapes normally associated with children’s injuries.

Regularly has unexplained injuries.

Frequently has injuries (even when apparently reasonable explanations are given)

Confused or conflicting explanations are given on how the injuries were sustained

Exhibits significant changes in behaviour, performance or attitude

Indulges in sexual behaviour which is usually explicit and/or inappropriate to his or her age

Discloses an experience in which he or she may have been significantly harmed

Is reluctant to get changed in front of others when getting ready for PE

Dealing with a Disclosure:

If a pupil discloses that he or she has been abused in some way, the member of staff should:

Listen to what is being said without displaying shock or disbelief

Accept what is being said

Allow the child to talk freely

Reassure the child but not make promises which it might not be possible to keep

Not promise confidentiality – it might be necessary to refer to social services

Reassure the child that what has happened is not their fault

Stress that it was the right thing to tell

Listen rather than ask direct questions

Not criticise the alleged perpetrator

Explain what has to be done next and who has to be told

Record Keeping

When a pupil has made a disclosure, the member of staff should:

· Make brief notes as soon as possible after the conversation

· Not destroy the notes in case they are needed by a court

· Record the date, time, place and any noticeable non-verbal behaviour and the exact words used by the child

· Indicate on the school diagram, the position of any bruising or other injury

· Record statements and observations rather than interpretations or assumptions

Allegations involving school staff

If a child or parent makes a complaint against a member of staff, the person receiving the complaint must take it seriously and immediately inform the Head Teacher.

Any member of staff who has reason to suspect that a pupil may have been abused by another member of staff, either at school or elsewhere, must immediately inform the Head Teacher. He or she must make a record of the concerns including a note of anyone else who witnessed the incident or allegation.

If the concerns are about the Head Teacher, Education Welfare Services must be contacted within Gateshead LA.

The Head Teacher will investigate the allegation itself, or take written detailed statements, but he or she will assess whether it is necessary to refer to the local social services team in accordance with the Child Protection Education Welfare Officer.

If the Head Teacher decides that the allegation warrants further action through Child Protection Procedures, he or she must make a referral direct to the Social Services Team. If the allegation constitutes a serious criminal offence it will be necessary to contact Social services before informing the member of staff.

If it is decided that it is not necessary to refer to Social Services, the Head Teacher will consider whether there needs to be an internal investigation.

Confidentiality

The purpose of confidentiality is to protect the child.

Circular 10/95 advises that all staff in the school both teaching and non-teaching staff have a ‘responsibility to share relevant information about the protection of children with other professionals, particularly the investigative agencies. (Social Services and the Police). If a child confides in a member of staff and requests that the information is kept secret, it is important that the member of staff tells the child sensitively that he or she has a responsibility to refer cases of alleged abuse to the appropriate agencies for the child’ sake. Within that context, the child should however, be assured that the matter will be disclosed only to the people who need to know about it. Staff who receive information about children and their families in the course of their work should share that information only

within appropriate professional contexts.

All Child Protection records should be kept in a secure place.
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